2
-
g
8
a
2
&

EXHIBIT
Wizl

Upstate Citizens Committee Report

Court Name Arx reme 14 O:.n__:
Candidate’s Nare: \\“E \\N\_ \x\

, \mmum

Fall mﬁdﬁ::m 2017

Q

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
mst be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
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Midlands Citizens Committee Report
Court Name South Carolina Court of Appeals Circuit

Seat 8

Candidate’s Name: The Honorable Thomas Ellis Huff

Fall Screening 2017

Ungqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appeliate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or

criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity,




_ Unqualified | Qualified | Well-Qualified

|

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: Justice Huff has served with distinction on the S.C. Court of Appeals bench. He has been

a stalwart of that Court.

SUMMARY STATEMENT: Justice Huff is an exceptional jurist.
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Pee Dee Citizens Committee Report

Circuit Court, Third Judicial Circuit, Seat #2
Candidate’s Name: Kristi Fisher Curtis

Fall Screening 2017

Ungqualified

Qualified

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and

" to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without

bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of
impropr _aQ and partiality.

: A candidate is expected to be well-versed in fundamental
legal v:_._o:u_mm and in ?oOoacE_ m:a evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and

to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and

financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high Ievel of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

idicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

yg\,i @?g? Qy\@%\_@@ 9/8/2017 Kristi Fisher Curtis

Diane Wmco-/Wmm=m_, Chair Date Candidate’s Name




Pee Dee Citizens Committee Report
Circuit Court, Third Judicial Circuit, Seat #2
Candidate’s Name: Samuel L. Floyd
Fall Screening 2017

ﬁ Unqualified | Qualified | Well-Qualified
nstitutional Qualifications: A candidate must meet the constitutional or statutory requirements e -
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
| strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality.
3. Pr nal and Academic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.
4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
| arievances, or criminal allegations made against a candidate.
5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono ‘
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.
6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

| limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,

open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

L ﬁ%% L fﬁ ( ﬁi 9/8/2017

Diane Rabon Bagnal, Chdir Date Candidate’s Zm.ﬂ.:w




Pee Dee Citizens Committee Report

Circuit Court, Third Judicial Circuit, Seat #2

Candidate’s Name: Ryan Kirk Griffin

Fall Screening 2017

Unqualified

Qualified

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

¥

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

impropr aQ_ and partiality.

: A candidate is expected to be well-versed in fundamental
legal _&,Eoﬁ_@m m:a in EoOom:E_ m:a evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work: or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s

| prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought \(
with or without reasonable accommodation for any mental or physical impairment that substantially ;

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

I @iﬁr _, &.& 9/8/2017 Ryan Kirk Griffin

Diane Rabbn Bagnal, Chair Date Candidate’s Name




Pee Dee Citizens Committee Report

Circuit Court, Third Judicial Circuit, Seat #2
Candidate’s Name: Timothy Ward Murphy

Fall Screening 2017

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have

_ complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

impropr _ma\ and partiality.

Well-Qualified

: A candidate is expected to be well-versed in fundamental
legal E.Sn_Emm and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the

| appellate court level, consideration will be given to a candidate’s ability to work well with others and

| to build or reach a consensus when appropriate.

4, Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

0. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought

with or without reasonable accommodation for any mental or physical impairment that substantially v\
limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments: - ,Qs%fm?@?‘ ,_\?Uh%mm_‘ ﬁ@Cr\ pelided o %?r._\\ Aololem 82 ey

SUMMARY STATEMENT:

w X, -
s %TJP @uﬁ GE% 9/8/2017 Timothy Ward Murphy,
Diane Rabon Bagnal, Q_u.@. Date Candidate’s Name




Pee Dee Citizens Committee Report

Circuit Court, Fourth Judicial Circuit, Seat 2
Candidate’s Name: Honorable Roger E. Henderson

Fall Screening 2017

Unqualified

Qualified

nstitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to
deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias.
A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength
of character. A candidate’s past action and deeds should demonstrate consistent adherence to high
ethical principles and his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have complied
with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety,
and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and

to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or
3) the candidate’s views on social issues and his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against
certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a

| candidate must be both mentally and physically capable of performing the duties of the office sought

with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,

open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that 1
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and %

tyranny.

Related Comments:

SUMMARY STATEMENT:

[ @?‘% FQEL 9/8/2017 Hongrable Rover B Henderson

Diane Rabon Bagnal, Chalr Date Candidate’s Name




Midlands Citizens Committee Report

2

Court Name Circuit Court Circuit 5th Seat

Candidate’s Name: The Honorable L. Casev Manning

Fall Screening 2017

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship. residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.,

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualitics that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: We found Judge Manning to be extremely well qualified in every respect. He has great
experience and knowledge of the law, and he has commendable personal skills

SUMMARY STATEMENT: Judge Manning is an exceptionally well-qualified judge.

. hu ] .
,\h&r\(ﬁ &vg \\\\\\\\ The Honorable L. Casey Manning

Comiiittee Chair’s Name Date Candidate’s Name
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Court Name(* { v (AACE h\bfr T Circuit 7 Sea
Candidate’s Name: (Y ACe. (I i ST Enye.
Fall Screening 2017
Unqualified | Qualified _ Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

N,

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,

orievances, or criminal allegations made against a candidate.

Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect tcg.o policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

X
X
X
X

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

N

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

5
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Candidate’s Name




Piedmont Citizens Committee Report
Court Circuit Court , Circuit 8th Judicial Circuit

,Seat 2

Candidate’s Name: The Honorable Eugene Cannon Griffith, Jr.

Fall Screening 2017

Unqualified

Qualified | Well-

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

pS

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of

character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical |

principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

ualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

mﬂm_ﬁmm Comments:

SUMMARY STATEMENT:

Stephen M. Cox = ¢.\Nﬂ. \\Nl

The Honorable Eugene Cannon Griffith, Jr.

Committee Chair’s Name Date Candidate’s Name

Judge Griffith is a long-serving Circuit Judge who is admired by lawyers in his area for his knowledge, ability and steady temperament. The Committee is

confident that he will continue to serve ably and well.




Upstate Citizens Committee zm_uci., 3

Court Name { f v ({4 i+ Colrt  Circuit NQ\\ mﬁ: o
Candidate’s Name: K. Scott Sprouse.

Fall Screening 2017

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of

citizenship, residence, age, and professional experience.

~

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A

candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of

character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning

and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of

Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect @:E_o policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.

N\




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

P

<

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

\)S\\\ = m\,\ \ \ / AAQEEQ €.
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Midlands Citizens Committee Report
Court Name Circuit Court  Circuit _11__ Seat

1

Candidate’s Name: The Honorable William P. Keesley

Fall Screening 2017

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety. the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards. work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




Ungqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

1 9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,

courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial X

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: Judge Keesley has served the Circuit Court bench with distinction. He exhibits all the
positive qualities needed to be an outstanding jurist.

SUMMARY STATEMENT: Judge Keesley is an exceptional Circuit Court Judge.

\&@M\s A Lo i, 7 The Honorable William P. Keesley

Comimittee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report

Court Name Circuit Court Circuit 11  Seat 2
Candidate’s Name: Amy V. Cofield
Fall Screening 2017
Unqualified | Qualified | Well-Qualified
1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of X

citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




| Unqualified | Qualified | Well-Qualified |

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament

will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: Ms. Cofield made a good impression on our committee. She exhibited excellent
temperament, good experience and good knowledge of the law. Our concern was her lack of criminal and civil law

experience.

SUMMARY STATEMENT: Ms. Cofield has practiced extensively in the field of workers’ compensation, but
she has practically no experience in the Circuit Court, which makes her unqualified for this position.

ﬁ\‘&wsﬂs\ \ § w\\\\\ / Amy V. Coficld

Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report

Court Name Circuit Court _ Circuit _11__ Seat 2
Candidate’s Name: Donna Earls Elder
Fall Sereening 2017
Ungqualified | Qualified | Well-Qualified
X

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, gricvances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




_ Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: Ms. Elder has considerable criminal law experience. She has some civil law experience,
but it was some time ago. It is concerning that she has been sued by a client.

SUMMARY STATEMENT: From what we know, Ms. Elder is a qualified candidate, with a few concerns.

\&NMM\I,\K \b \&:\S\T\ W.\\\\\\\ Donna Earls Elder

Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report

Court Name Circuit Court  Circuit 11 _ Seat 2
Candidate’s Name: David Shawn Graham
Fall Screening 2017
Unqualified | Qualified | Well-Qualified
X

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
| Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bone work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




| Ungqualified

Qualified | Well-Qualified

|

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

X

Related Comments:

Mr. Graham has been an exemplary prosecutor. Based on our research, though, there is

some concern that he is so much a prosecutor that he does not respect the defense side of the system or its
practitioners. There are also some mild concerns about his temperament. Also, he has almost no experience in

civil law.

SUMMARY STATEMENT: Mr. Graham is a fine prosecutor, but we have some real concerns about his

performance as a Circuit Court Judge.

\»\»\W\Kr \ @:\‘J\E’ Q\\\N\\\Q David Shawn Graham

Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report

Court Name Circuit Court Circuit 11  Seat 2
Candidate’s Name: Kvliene Lee Keesley
Fall Screening 2017
Unqualified | Qualified | Well-Qualified
X

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3} the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
1o ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially .limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




_ Ungqualified | Qualified | Well-Qualified

|

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both )
should be considered in light of the nature of the judicial vacancy to be filled.

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: We very much enjoyed our interview with Ms. Keesley. She is a charming and outgoing
individual. There is some concern about her maturity and her scant experience in criminal law.

SUMMARY STATEMENT: Ms. Keesley is qualified but could use more seasoning and more criminal law
gxperience;

§ R\ § Am‘\\\\\% Kvliene Lee Keesley

Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report

Court NamecH/ A <4/ 7 c#4/47 Circuit Seat <

Candidate’s Name: R 8A7 yictifpe. AMADS (e

Fall Screening 2017

Unqualified

Qualified | Well

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and piedging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stabilitv: The demands of the judicial office require a high [evel of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without




Unqualified | Qualified ‘ Well-Qualified

reasonable accommodation for any mental or physical impairment that substantially limits a major life X

activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

_|w‘ Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial X

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.
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L A5 soni7 cioil CouRT fA AL #CL DUAT j T #5 Quirlsd wiji) 400, 16 #4s
Related Comments: _ . 45,7 jurpes o7 4ap e nﬂkﬂw\h\,ﬁ.\% Ly LE~cH 0 GAA.
S5 e AwDn BTE wfs SEREELED LY Pull comal (TLELE MEJERS BT H f 32
Fi's [ereneisn Oar 7o 4 e af-

SUMMARY STATEMENT: 42 /5 A wiii—dQufiiFreD SAsLLf[E wiltl AL Coscirrats

Fpour B Eeeit G a fiT LXJp N E L

\@\Nﬁu,? £ Llpmmiitr v d/ 4 RoLLAT m)chprs AP

Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report
Court Name Circuit Court Circuit 11  Seat

2

Candidate’s Name: Walton J. McLeod, IV

Fall Screening 2017

Ungqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship. residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability; A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




Unqualified | Qualified | Well-Qualified |

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,

courtesy. tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial X
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: Mr. McLeod is a very impressive individual. He scores very high on intellect and
temperament. Despite his relative youth, we believe his life experiences (four years a U.S. Navy Officer) have
given him a maturity beyond his years. He does, however, suffer from a lack of criminal law experience.

SUMMARY STATEMENT: Mr. McLeod would make an exceptional Circuit Court Judge, with some concern
for his lack of criminal law experience.

: 2, §§z\§ W\ \&\ Walton J. McLeod, IV

Committee Chair’s Name Date Candidate’s Name
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Ungqualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

Qualified

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and

to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

impropriety, and partiality.

- Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and

to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

B

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

WL @E&% m\u@g& 9/8/2017 Honorable Michael Nettles

Diane Hﬂmcczzwmm:sr Chait Date Candidate’s Name
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Well-Qualified

Unqualified | Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal ‘ N
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

X IX X

activity.
7. Mental Stability: The demands of the judicial office require a high level of performance, and a .
candidate must be both mentally and physically capable of performing the duties of the office sought with N\

or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

<

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
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Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of 4
citizenship, residence, age, and professional experience. VA
2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal 4
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of B
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal i

knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a X
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

~

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and =
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints, X
orievances, or criminal allegations made against a candidate.

¥

Pl

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bone work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life ¥,
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.

rd




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

|

_ 0. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
| will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
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Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of .
citizenship, residence, age, and prolessional experience.
\ k]

2. Iithical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of /
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

7§

5. Reputation: Consideration of a candidate’s background will include the following: I) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken LY

to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office. /
6. Physical Health: The demands of the judicial office require a high leve! of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without “~
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled. X
rd

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
" temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
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Unqualified

Qualified | Well-Qualified

L. Constitutional Oualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

~ve

~

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Fj

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, conside ration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.

<X




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

\

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, lact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

X

Related Comments:

SUMMARY STATEMENT:
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Unqualified

Qualified

1. Constitutional Oualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical

principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.
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Unqualified

Qualified

Well-Qualified

8. Expericnce: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

7

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

e,

Related Comments:

SUMMARY STATEMENT:
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Unqualified

Qualified. | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ecthical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
srievances, or criminal allegations made against a candidate.

24

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prehibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stabilitv: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.




Well-Qualified

Ungqualified

Qualified

8. Expericnce: The extent and variety of a candidate’s cxperience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.
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Related Comments:

SUMMARY STATEMENT:
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Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

S

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character, A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.
9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.
Related Comments:
SUMMARY STATEMENT:

Stephen M. Cox Q\N u-.\s - Bryson John Barrowclough
Committee Chair’s Name Date Candidate’s Name

The Committee was impressed by Mr. Barrowclough's energy, thoughtfulness, and clear knowledge and ability in the area of his practice. The Committee’s
only concern is that Mr. Barrowclough, like other candidates vying for the 16th Circuit seat, has practiced exclusively in the area of criminal law. The Committee

is confident, however, that he could acquire the necessary civil experience "on the job."




Piedmont Citizens Committee Report
Court Circuit Court _, Circuit 16th Judicial Circuit

, Seat

Candidate’s Name: Lisa G. Collins
Fall Screening 2017

Unqualified

Qualified ell-

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

A

2. Ethical Fitness: A candidate must have the ability to perform adjudicative dutics impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

ualifie

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidaie regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and varicty of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
Stephen M. Cox - Q\mw\\\v\ Lisa G. Collins
Committee Chair’s Name Date Candidate’s Name

Ms. Collins is an experienced criminal lawyer who impressed the Committee with her thoughtful consideration of the significant issues at stake in the criminal
justice system. She brings to her candidacy substantial ability and experience in the criminal law field, and the Committee believes that her temperament is

especially well suited to a judgeship.




Piedmont Citizens Committee Report

Court Circuit Court , Circuit 16th Judicial Circuit , Seat 1
Candidate’s Name: William Angus McKinnon
Fall Screening 2017
Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

~

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonsirate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified
8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nawre of the judicial vacancy to be filled.
9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed., Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.
Related Comments:
SUMMARY STATEMENT:
2
Stephen M. Cox -N\N“\\W\ William Angus McKinnon
Committee Chair’s Name Dhte ' Candidate’s Name

Mr. McKinnon has run for a circuit court judgeship, and appeared before the Committee, several times. He has diligently worked to improve his qualifications
by leaving his civil practice and going to work for the 16th Circuit Solicitor's Office -- a laudable example of conscientiousness and public service.




Piedmont Citizens Committee Report
Court Circuit Court , Cireuit 16th Judicial Circuit

,Seat 2

Candidate’s Name: Leah B. Moody
Fall Screening 2017

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

P

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to aam_
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her _dmﬁwﬂoh should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-

ualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
| grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified
8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.
9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.
Related Comments:
SUMMARY STATEMENT:
4o

Stephen M. Cox Q\NV\\\W\ Leah B. Moody

Committee Chair’s Name Date Candidate’s Name

Ms. Moody is an experienced lawyer who practices in a wide range of areas. Her enthusiasm and commitment to public service are notable, and the Committee

believes that she would be a particularly energetic and diligent Circuit Court Judge.




Piedmont Citizens Committee Report
Court Circuit Court , Circuit 16th Judicial Court

, Seat !

Candidate’s Name: James Michael Morton
Fall Screening 2017

Unqualified

Qualified | Well-

1. Constitutional Qualifications: A candidaie must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

ualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability t0 communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified
8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.
9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, ¥
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.
Related Comments:
SUMMARY STATEMENT:
Stephen M. Cox < W\N W\\ 19— James Michael Morton
Committee Chair’s Name Date Candidate’s Name

Mr. Morton has a great deal of experience, especially in the criminal law field, where he has worked in both prosecution and defense capacities. His sober,

thoughtful responses to the Committee suggest that he would bring a steady temperament to the bench.




Pee Dee Citizens Committee Report
Circuit Court, At-Large Seat #9

Candidate’s Name: Jerome P. Askins, IT1

Fall Screcning 2017

Unqualified

Qualified | Well-Qualified

nal Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

impropriety, and partiality.
3. Professional an emi ility: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

! | ﬁ% @D&T@f\ﬁf~ SC&\ 9/8/2017 Jerome P. Askins

» 01

Diane Rabon wmm:m_. Chait Date Candidate’s Name
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Court Name Circuit Seat
Candidate’s Name:
Fall Screening 2017
Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

vV

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
arievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

NN N

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an m:ogmw or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled

v’

9. Judicial Temperament: A candidate’s ability to consistently exhibit oxm:ﬁ_u_% judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

Committee Chair’s Name

Heredit R&A oty

Date Candidate’s Name
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Court Zw.:oo._, % Circui
Candidate’s Name: Wlar vin Deezs T
Fall Screening 2017 ’
B Unqualified | Qualifigd * Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of

Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits,- and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.




Qualified

Well-Qualified

—

Unqualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

==

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial

L~

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

frendistirs fitirr FE-17 P arvipn f Diylees 4l

Committee Chair’s Name

Date Candidate’s Name




Midlands Citizens Committee Report

Court Name Circuit Court Circuit At Large Seat

9

Candidate’s Name: Joey R. Flovd
Fall Screening 2017

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




B Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both 0N
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny. |

Related Comments: Mr. Floyd possesses superior intellect and temperament and has considerable trial
experience. We are concerned with his lack of criminal law experience and his relative youth.

SUMMARY STATEMENT: Mr. Floyd is qualified for this position, but his lack of criminal law experience and
relative youth are concerns.

% % &:\\_\&w nw\\\\\\ Joey R. Flovd

Committee Chair’s Name Date Candidate’s Name
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Lowcountry Citizens Committee Report pﬂ\ﬁ
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Candidate’s Name: « €nny \%.. P

Fall Screenihig 2017

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
arievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

MR

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.




Unqualified

Qualified

Well-Qualified

. Expericnce: The extent and variety of a candidate’s experience as an attorney or as a judge or both
m:o:_a be considered in light of the nature of the judicial vacancy to be filled.

f

| 8

|

[ 9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
A s::?.&SE&>Eo_dlrmscm::mm:Eﬁoo::u:uou:o:m#m_:voz_:nim_o _“E:n:co_um_:ﬁ_sn_an_:mmu

courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

OoEEm:oNOHE?,m Name Date

/K17 Jenny A Horne

O::Ea:ﬁ‘“m Name
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Fall Screening 2017
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Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

Vg

2. Tthical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid :Eu_,og_oc\u the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be ESQEOQ. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation; Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.
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Unqualified | Qualified | Well-Qualified

8. Expericnce: The extent and variety of a candidate’s experience as an attorney or as a judge or both a\
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

L, Tgdoctin Loty 9-9-17 Toaniter Blanchast 170

Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report

Court Name Circuit Court Circuit At Large  Seat

9

Candidate’s Name: Grady L. Patterson, 111

Fall Screening 2017

Ungqualified

Qualified

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
nrinciples, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




Unqualified

Qualified

Well-Qualified

|

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

X

Related Comments:

Mr. Patterson has considerable experience in both civil and criminal law, as well as

considerable trial and life experience. We believe he possesses superior temperament, work ethic and intellect.

SUMMARY STATEMENT: We believe Mr. Patterson would be a superior Circuit Court Judge.

\%\r % \ﬁ&\ﬁ\r\\% %\\:\\\\ Grady L. Patterson, 111

Committee Chair’s Name Date

Candidate’s Name



Midlands Citizens Committee Report
Court Name Circuit Court Circuit _At Large _ Seat 9
Candidate’s Name: Robert L. Reibold
Fall Screening 2017

Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of 7
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Abilitv: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning X
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate

must be both mentally and physically capable of performing the duties of the office sought with or without X
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate

must be both mentally and physically capable of performing the duties of the office sought with or without X

reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.




[ Unqualified | Qualified | Well-Qualified

X

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: Mr. Reibold meets many of the criteria for the position of Circuit Judge. We are
somewhat concerned about the paucity of his experience in the criminal law arena.

SUMMARY STATEMENT: Qualified with some question on criminal law experience

\w&%‘\g kh&\.\s\s /Y Robert L. Reibold

Committee Chair’s Name Date Candidate’s Name
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Court Name %, mu:.ﬂ:%%y

Candidate’s Name:
Fall Scree
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Unqualified

Qualified

1. Constitutional Oualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

L

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
rievances, or criminal allegations made against a candidate.

o
o
5. Reputation; Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.

v
v
.
v~




Unqualified

Qualified

Well-Qualifted

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

v

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

L

Related Comments:

SUMMARY STATEMENT:

KT, Sy 9-8-]7 Benjaimsg Chad Simpson,

Committee Chair’s Name Date

Candifate’s Name




Midlands Citizens Committee Report

Court Name Circuit Court Circuit At Large Seat

9

Candidate’s Name: Heather Savitz Weiss

Fall Screening 2017

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience. pomposity, arbitrariness, and tyranny.

Related Comments: Ms. Weiss made a very good impression on our committee. She is bright, outgoing and
personable. Her experience in the criminal law arena is prodigious. She does lack extensive civil law experience,

but her time spent in a circuit court room observing how judges perform is a plus.

SUMMARY STATEMENT: Ms. Weiss is a strong candidate for Circuit Court Judge, with some hesitation
because of her civil law experience.

\% i % \&\\C\S\ ﬁw\\\ 4 \\ 7 Heather Savitz Weiss

Committee Chair’s Name Date Candidate’s Name




Midlands Citizens Committee Report
Court Name Family Court Circuit _2nd_Seat

2

Candidate’s Name: Angela W. Abstance

Fall Screening 2017

-

Ungqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity,

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an atlorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: We received both positive and negative information about Ms. Abstance prior to our
interview. Most of our concerns were abated during our interview, but her demeanor is so timid that several
lawyers on the committee questioned whether she could control a courtroom properly.

SUMMARY STATEMENT: We think Ms. Abstance meets most of the qualifications for this position, but we
are not sure she can command a courtroom.

.\kh\(r\\ \&\?«5 ﬂ\w\\\V Angela W. Abstance

Committee Chair’s Name Date Candidate’s Name




Pee Dee Citizens Committee Report

Family Court, Third Judicial Circuit, Seat #1
Candidate’s Name: Thomas Murray Bultman

Fall Screening 2017

Unqualified

Qualified

1. titutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

Well-Qualified

impropriety, and partiality.
3. Professional and Aca
legal principles and in procedural and evidentiary rules. A candidate must have the ability to

- communicate in a style that is both lucid and persuasive and must have the intellectual capacity to

interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and

| financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,

erievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a

| candidate must be both mentally and physically capable of performing the duties of the office sought

with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,

open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

j (W @Fgﬁ y% il 9/8/2017

Diane Rabbn Bagnal, Chair Date

Thomas Murray Bultman
Candidate’s Name




Pee Dee Citizens Committee Report

Family Court, Third Judicial Circuit, Seat #1
Candidate’s Name: Edgar Robert Donnald, Jr.

Fall Screening 2017

Unqualified

Qualified _ﬁ\&_-o:m:mna

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also

' follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have

complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of
_Em:om_ 5@ and ﬁm_dm:J\

ility: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.

4, Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s

| prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

J%@ @%

: 9/8/2017 Edgar Robert Donnald, Jr.
“Diane Rabon Bagnal, O_ .y:. Date Candidate’s Name



Pee Dee Citizens Committee Report

Family Court, Third Judicial Circuit, Seat #1
Candidate’s Name: Ernest Joseph Jarrett

Fall Screening 2017

Unqualified

Qualified

nstitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of
impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and

to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A

' review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s

prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

J\f JU qu&gr _ %:Q 9/8/2017 Ernest Jose

ph Jarrett

Diane Rabon Bagnal, O_;m,__. Date Candidate’s Name




Piedmont Citizens Committee Report
Court Family Court , Cireuit 6th Judicial Circuit

,Seat 2

Candidate’s Name: Catherine S. Hendrix
Fall Screening 2017

Unqualified

Qualified | Well-

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requiremenis of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

nalified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

Stephen M. Cox 5 IQNN N m.v.... Catherine S. Hendrix

Committee Chair’s Name Date Candidate’s Name

Ms. Hendrix has maintained an active Family Court practice in the Midlands of South Carolina since 2001. She has handled a wide range of Family Court
matters, though perhaps not as broad a range as Ms. Matthews. To the extent she lacks experience in a particular type of matter, however, the Committee

is confident that she could acquire that experience on the bench.




Piedmont Citizens Committee Report

Court Family Court , Circuit 6th Judicial Circuit , Seat 2
Candidate’s Name: Debra A Matthews
Fall Screening 2017
Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and. other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled. .

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

Stephen M. Cox 9 mN\.V .\. /- Debra A. Matthews

Committee Chair’s Name Date Candidate’s Name

The Committee was impressed by Ms. Matthews' commitment to serving the people of Fairfield County, where she has based her law practice since 2001.
In that practice, she has handled virtually every kind of case that comes before the Family Court, giving her a broad range of experience.




Piedmont Citizens Committee Report
Court Family Court , Circuit 8th Judicial Circuit

, Seat 1

Candidate’s Name: The Honorable Bryan C. Able

Fall Screening 2017

Unqualified

Qualified | Well-

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and sirength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

ualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity,

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience; The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

o

Stephen M. Cox ‘W\N V.\\au.. The Honorable Bryan C. Able
Committee Chair’s Name Date Candidate’s Name

Mr. Able has served as an Associate Probate Judge for Laurens County for several years, so he already has some experience adjudicating disputes. His
practice in the Family Court has been extensive and wide ranging, especially in abuse and neglect cases (which he handled as a DSS lawyer for over a decade).




Piedmont Citizens Committee Report

Court Family Court , Circuit 8th Judicial Circuit 5 Seat 1
Candidate’s Name: Ashley Phillips Case
Fall Screening 2017
Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to aom_
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

S. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without

reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with

or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified

Qualified

Well-Qualified

|

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

Stephen M. Cox 3 Q\M V\\V\ Ashley Phillips Case
L

Committee Chair’s Name Date Candidate’s Name

Ms. Case has deep experience in the Family Court, but that experience concerns juvenile criminal matters almost exclusively. The Committee was
impressed by her evident ability and thoughtfulness, however, and is confident that she would acquire experience in other areas over time.



Piedmont Citizens Committee Report

Court Family Court , Circuit 8th Judicial Circuit ,Seat 1
Candidate’s Name: Matthew Price Turner
Fall Screening 2017
Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
_Imuna.mﬂ-omw, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled. A

9, Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

s
Stephen M. Cox 4 NNV\mxv Matthew Price Turner

Committee Chair’s Name Date Candidate’s Name

Although Mr. Turner has not practiced as long as the other two candidates for this seat, he has broad experience in the Family Court handling a variety of
different cases. His pleasant confidence reflects a good temperament, which would serve him well on the bench.




Midlands Citizens Committee Report
Court Name Family Court Circuit _11 _ Seat

2

Candidate’s Name: Huntley Smith Crouch

Fall Screening 2017

Ungqualified

Qualified

Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or

criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness, X
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments: This committee thought Ms. Crouch was an outstanding candidate the last time we
screened her, and this screening only heightened our opinion of her. She has extensive experience in Family Court

and she has been highly recommended by other lawyers and judges.

SUMMARY STATEMENT: Ms. Crouch will make an outstanding Family Court Judge

&&Hﬂ % \Q\S\Y\mﬁu w.\\\\\Q Huntley Smith Crouch

Committee Chair’s Name Date Candidate’s Name




Pee Dee Citizens Committee Report

Family Court, Twelfth Judicial Circuit, Seat #2
Candidate’s Name: John Rogers Kirven

Fall Screening 2017

Unqualified

itutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

Qualified | Well-Qualified

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have

complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
| record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and
t0 build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
| limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought )
with or without reasonable accommodation for any mental or physical impairment that substantially X
limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that [
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and \/\

tyranny.

Related Comments:

SUMMARY STATEMENT:

g EJQ @?@ﬁ? : 5@&. 9/8/2017 John Rogers Kirven

Diane Rabon W»m:mr Chairl Date Candidate’s Name




Pee Dee Citizens Committee Report

Family Court, Twelfth Judicial Circuit, Seat #2
Candidate’s Name: FitzL.ee Howard McEachin

Fall Screening 2017

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

X

%
| to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without

hical : A candidate must have the ability to perform adjudicative duties impartially and

bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and

| strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to

high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

Well-Qualified

impropriety, and partiality.
3. sional and Ac: ;. A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and

to build or reach a consensus when appropriate.

| 4. Character: The character of a candidate regarding his or her ethical standards, work habits, and

financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

| 5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-

legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,

open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

.va:\rg ’/Qg(\ﬁwghm\ 9/8/2017 FitzLee Howard McEachin

Diane Rabon Bagnal, O;r:. Date Candidate’s Name




Pee Dee Citizens Committee Report

Family Court, Twelfth Judicial Circuit, Scat #2

Candidate’s Name: Stuart W. Snow, Sr.

Fall Screening 2017

Ungqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed, On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and

to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,

open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

g It @Eﬁ:f mugg\é\ﬁ 9/8/2017 Stuart W. Snow, Sr.

Diane Rabon Bagnal, Chair Date Candidate’s Name




Pee Dee Citizens Committee Report

Family Court, Twelfth Judicial Circuit, Seat #2
Candidate’s Name: Elizabeth Biggerstaff York

Fall Screening 2017

Ungqualified

Qualified | Well-Qualified

ional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without

| bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and

strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have

| complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

,u._v_.ﬁ,._:

impropriety, and partiality.

i and Academic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation

| among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the

appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,

open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

F_E\H_N% I kwﬁ ot il 9/8/2017 Elizabeth Bi

Candidate’s Name

Diane Rabon wnmmwr Chair Date

erstaff York
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Midlands Citizens Committee Report
Court Name ALC __ Circuit Seat S

Candidate’s Name: The Honorable Shirley Canty Robinson

Fall Screening 2017

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, iegal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity. .




Unqualified | Qualified

Well-Qualified

|

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

X

Related Comments:
qualities to excel at her job.

SUMMARY STATEMENT: Judge Robinson is an outstanding judge.

Judge Robinson is a great Administrative Law Court Judge. She has all the necessary

The Honorable Shirley Cantv Robinson

e S Drmss gl

Committee Chair’s Name Date

Candidate’s Name



Pee Dee Citizens Committee Report

Master-in-Equity, Florence County

Candidate’s Name: William Haigh Porter

Fall Screening 2017

Unqualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

Qualified | Well-Qualified

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and
to deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without
bias. A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and
strength of character. A candidate’s past action and deeds should demonstrate consistent adherence to
high ethical principles and his or her reputation should be above reproach. A candidate must also
follow campaigning and pledging laws. At a minimum, a sitting judge will be expected to have
complied with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of

impropriety, and partiality.
3. Pr ional ility: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation

| among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the

appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and

financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,

| grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-
legal experience; 2) the candidate’s involvement in community affairs, public office, or pro bono
work; or 3) the candidate’s views on social issues and his or her desire to affect public policy. A
review will be undertaken to ensure a candidate has followed the Code of Judicial Conduct’s
prohibition against certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommeodation for any mental or physical impairment that substantially ;\
limits a major life activity. :

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that

indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and %

tyranny.

Related Comments:

SUMMARY STATEMENT:

7.. (U @%% il 9/8/2017 William Haigh Porter

Diane Rabbn Bagnal, Chair Date Candidate’s Name




Piedmont Citizens Committee Report

Court Master In Equity , Cireuit York County , Seat
Candidate’s Name: David Eugene Simpson
Fall Screening 2017
Ungqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonsirate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed, On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
_grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled,

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:

G

Stephen M. Cox Q\N W\\\W\ David Eugene Simpson

Committee Chair’s Name Date ' Candidate’s Name

Mr. Simpson would bring to the Master-in-Equity position a wealth of real estate experience from decades of legal practice, as well as significant management
expertise from managing a small law firm and a regional office for DSS. He has a quiet, steady demeanor which suggests good judicial temperament.




Piedmont Citizens Committee Report

Court Master In Equity , Cireuit York County , Seat
Candidate’s Name: Teasa Kay Weaver
Fall Screening 2017
Unqualified | Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonsirate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate,

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both X
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and bumility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
Stephen M. Cox * Q\N\%\\w\ Teasa Kay Weaver
Committee Chair’s Name Date Candidate’s Name

Ms. Weaver brings strong legal ability and a high level of energy and enthusiasm to her candidacy. As an assistant solicitor who has practiced almost
exclusively in the criminal field, however, she lacks experience in the types of matters (e.g., foreclosures) that regularly come before the Master-in-Equity.
The Committee is confident that she could acquire this experience over time, but there would be a steep learning curve.




Pee Dee Citizens Committee Report
Circuit Court Active/Retired

Candidate’s Name: Honorable Thomas W. Cooper, Jr.

Fall Screening 2017

Ungqualified

Qualified

nal Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

A

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to
deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias.
A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength
of character. A candidate’s past action and deeds should demonstrate consistent adherence to high
ethical principles and his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have complied
with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety,

and E:.:m:q

Well-Qualified

Academic Ability: A candidate is expected to be well-versed in fundamental
legal n::o__u_mm and in Eonoacum_ and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and
to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or
3) the candidate’s views on social issues and his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against
certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a

candidate must be both mentally and physically capable of performing the duties of the office sought i
with or without reasonable accommodation for any mental or physical impairment that substantially \4

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial

temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

r\f @mg\gf ﬁgg 9/8/2017 Honorable Thomas W. Cooper, Jr.

Diane Rabon Bagnal, Chhir Date Candidate’s Name




Gﬂwﬁmg Citizens Committee Report

Seat

Court N Ezolq_\\\.j V\.NQQ, Circuit
Candidate’s Name: V.oV L Coue

N

Fall Screening 2017

T

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
1o ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a Ligh level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.

X XX




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

<

P

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

X

Related Comments:

SUMMARY STATEMENT:
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Ooﬁsgmyﬁd\ Date / Candidate’s Name




Court Name Cirguit

Candidate’s Name:
Fall Screening 2017

country Citizens Committee Report :W\rm.»//\ﬂbl.%t

Ungqualified

Qualified _ Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship. residence, age, and professional experience.

v

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropricty, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professicnal colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

v
-

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

\

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activily.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a

major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both ﬂ\.
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
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Candidate’s Name

Committee Chair’s Name Date




Pee Dee Citizens Committee Report
Circuit Court Active/Retired

Candidate’s Name: Honorable Howard P. King

Fall Screening 2017

Ungqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements
of citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to
deal with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias.
A candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength
of character. A candidate’s past action and deeds should demonstrate consistent adherence to high
ethical principles and his or her reputation should be above reproach. A candidate must also follow
campaigning and pledging laws. At a minimum, a sitting judge will be expected to have complied
with the Code of Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety,

and partiality.
3. Pr i mic Ability: A candidate is expected to be well-versed in fundamental
legal principles and in procedural and evidentiary rules. A candidate must have the ability to
communicate in a style that is both lucid and persuasive and must have the intellectual capacity to
interpret established legal principles, apply them to specific factual situations, and clearly and
logically communicate the reasoning leading up to his or her conclusion. A candidate’s academic
record, participation in continuing legal education or other seminars, legal writing, and reputation
among professional colleagues to evaluate legal knowledge and ability will be reviewed. On the
appellate court level, consideration will be given to a candidate’s ability to work well with others and

to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or
3) the candidate’s views on social issues and his or her desire to affect public policy. A review will be
undertaken to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against
certain extra-judicial activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially

limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and

tyranny.

Related Comments:

SUMMARY STATEMENT:

Z i @@8% ﬁ\f@ SQ\N 9/8/2017 Honorable

Diane Rabon wmmznm. Chair Date

Howard P. King

Candidate’s Name



C_umu::m Citizens Committee Report

Court Name V. ¢-7 ,\\ml Circuit

Seat

Candidate’s Name: __ 1\ _ 7 X A 3\%& ke MD_\FM \_M

Fall Screening 2017

Ve aldzi,

Unqualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

Qualified | Well-Qualified

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropricty, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate 1s expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to aftfect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought with
or without reasonable accommodation for any mental or physical impairment that substantially limits a
major life activity.




Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
_should be considered in light of the nature of the judicial vacancy to be filled.
\- g

m 9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
| will be reviewed. Among the qualities that compr ise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial

temperament include arrogance, impatience, pomposity, arbitrariness, and tyranny.

Related Comments:

SUMMARY STATEMENT:
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Midlands Citizens Committee Report

Court Name Family Court Circuit Seat Retired
Candidate’s Name: The Honorable Peter R. Neussle

Fal! Screening 2017

Unqualified

Qualified | Well-Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




Unqualified

Qualified

Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

X

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,
courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial
temperament include arrogance, impatience, pompoasity, arbitrariness, and tyranny.

X

Related Comments:
Family Court Judge.

SUMMARY STATEMENT: Judge Nuessle is an outstanding judge.

The Honorable Peter R. Nuessle

\@mum Y \&\i\s PN

Committee Chair’s Name Date

Candidate’s Name

Judge Nuessle has the experience, knowledge and temperament to be an outstanding




Pee Dee Citizens Committee Report
Court Name, Seat

Candidate’s Name: The Honorable James A. Spruill

Fall Screening 2017

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

M

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and
financial responsibility, will be reviewed, as well as a thorough investigation of any complaints,
grievances, or criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life
activity.




7. Mental Stability: The demands of the judicial office require a high level of performance, and a
candidate must be both mentally and physically capable of performing the duties of the office sought
with or without reasonable accommodation for any mental or physical impairment that substantially
limits a major life activity.

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both
should be considered in light of the nature of the judicial vacancy to be filled.

9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualities that comprise such a temperament are patience,
open-mindedness, courtesy, tact, firmness, understanding, compassion, and humility. Factors that |
indicate a lack of judicial temperament include arrogance, impatience, pomposity, arbitrariness, and \/\

tyranny.

Related Comments:

SUMMARY STATEMENT:

g (W @PE? g 9/8/2017 Honorable James A. Spruill

Diane Rabon Bagnal, O_E:. Date Candidate’s Name




Midlands Citizens Committee Report

Court Name Family Court Circuit 5th Seat Retired

Candidate’s Name: The Honorable Donna S. Strom

Fall Screening 2017

Unqualified

Qualified

1. Constitutional Qualifications: A candidate must meet the constitutional or statutory requirements of
citizenship, residence, age, and professional experience.

X

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties impartially and to deal
with litigants, lawyers, witnesses, and other courtroom participants objectively and without bias. A
candidate should have a sense of humor and must exhibit trustworthiness, moral vigor, and strength of
character. A candidate’s past action and deeds should demonstrate consistent adherence to high ethical
principles and his or her reputation should be above reproach. A candidate must also follow campaigning
and pledging laws. At a minimum, a sitting judge will be expected to have complied with the Code of
Judicial Conduct’s requirements to avoid impropriety, the appearance of impropriety, and partiality.

Well-

Qualified

3. Professional and Academic Ability: A candidate is expected to be well-versed in fundamental legal
principles and in procedural and evidentiary rules. A candidate must have the ability to communicate in a
style that is both lucid and persuasive and must have the intellectual capacity to interpret established legal
principles, apply them to specific factual situations, and clearly and logically communicate the reasoning
leading up to his or her conclusion. A candidate’s academic record, participation in continuing legal
education or other seminars, legal writing, and reputation among professional colleagues to evaluate legal
knowledge and ability will be reviewed. On the appellate court level, consideration will be given to a
candidate’s ability to work well with others and to build or reach a consensus when appropriate.

4. Character: The character of a candidate regarding his or her ethical standards, work habits, and financial
responsibility, will be reviewed, as well as a thorough investigation of any complaints, grievances, or
criminal allegations made against a candidate.

5. Reputation: Consideration of a candidate’s background will include the following: 1) the non-legal
experience; 2) the candidate’s involvement in community affairs, public office, or pro bono work; or 3) the
candidate’s views on social issues and his or her desire to affect public policy. A review will be undertaken
to ensure a candidate has followed the Code of Judicial Conduct’s prohibition against certain extra-judicial
activities and rules governing the use of judicial office.

6. Physical Health: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.

7. Mental Stability: The demands of the judicial office require a high level of performance, and a candidate
must be both mentally and physically capable of performing the duties of the office sought with or without
reasonable accommodation for any mental or physical impairment that substantially limits a major life

activity.




| Unqualified | Qualified | Well-Qualified

8. Experience: The extent and variety of a candidate’s experience as an attorney or as a judge or both ‘

should be considered in light of the nature of the judicial vacancy to be filled. X
9. Judicial Temperament: A candidate’s ability to consistently exhibit exemplary judicial temperament
will be reviewed. Among the qualities that comprise such a temperament are patience, open-mindedness,

courtesy, tact, firmness, understanding, compassion, and humility. Factors that indicate a lack of judicial X
temperament include arrogance, impatience, pomposity, arbitrariness, end tyranny.

Related Comments: Judge Strom is a very experienced and well-liked judge. She possesses all the qualities to

be an outstanding judge.

SUMMARY STATEMENT: Judge Strom is an outstanding jurist.

\&m@l% @S\,\E w\\\u\\\! The Honorable Donna S. Strom

Committee Chair’s Name Date Candidate’s Name
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